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Executive Summary

Introduction

In 2010, the Ulster Council of the GAA (Ulster GAA) proposed a scheme to upgrade Casement Park to a 38,000~
capacity all-seater stadium, with all the attributes of a contemporary world class events arena such as conference
facilities, corporate seating and extensive commercial unit space. Planning permission was originally granted for
Casement Park in December 2013. However, following a Judicial Review, the planning application was quashed,
with the review stating that the Minister for the Environment had acted unlawfully in granting planning permission
for Casement Park.

Following extensive additional programme works and consultation, a revised stadium scheme was publicly
unveiled in October 2016 with a capacity of 34,500. Deloitte has been commissioned by Lead Design Consultants
for the Casement Park project, Mott MacDonald, to assess the potential socio-economic impact of the new
Casement Park development. The purpose of this report is to provide an independent and robust assessment to
inform the planning application for the stadium, proposed for submission in December 2016 by Ulster GAA.

The Local Catchment Area

The baseline socio-economic position in the areas surrounding Casement Park is relatively low compared to the
rest of Northern Ireland (NI). Local residents face comparatively high levels of economic and health issues and
there are also issues with anti-social behaviour and limited recreational facilities. Utilised appropriately, a
redeveloped Casement Park will provide both direct and indirect positive impacts on the economic status and
health of the local populace, and offer new and varied facilities for residents to avail of.

The Method

The types of impacts assessed are defined in Table 1.1 below. These impacts are expressed in terms of
expenditure, gross value added (GVA) and jobs created. These impacts are assessed at the Belfast level and the
NI level.

Table 1.1 — Impact Definitions

Onsite Impacts ' Offsite Impacts

Direct Impacts supported by the day-to-day operations of | Impacts generated from the spectators/attendees who
Casement Park including income from match days, | purchase goods or services in the area as a result of
events and conferences, as well as the operation of | attending matches, events or conferences held at
commercial elements, e.g. sponsorship and | Casement Park.
merchandising.

chain. supply chain of offsite businesses where the direct
offsite impacts occur.

|
\
Indirect Impacts generated through the Casement Park supply | Impacts generated through increased activity in the

Impacts from consumer spending bi/ the direct and
supply chain workforces of offsite businesses
impacted.

Induced I_m_pacts from consumer spending by the direct and
supply chain workforces.

| |

|
|
|

The Baseline

The baseline economic impact of Casement Park is estimated using historical data supplied by Ulster GAA for
stadium activity in 2011, considered by Ulster GAA as the last year at which the stadium was at a typical level of
operation.

The total economic impacts (onsite and offsite) of Casement Park in 2011 at both the Belfast level and NI level
are set out in Table 1.2 below. The figures show that in economic terms, Casement Park had a relatively small
economic footprint. Casement Park supported 8 full-time equivalent (FTE) jobs and a total GVA of £391k at the
Northern Ireland level as a result of onsite and offsite activities. 96% of this GVA was generated in the Belfast
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Table 1.2 — Baseline Economic Impact Summary

Belfast GVA N

Expenditure : y
Belfast Jobs (£/000) Expenditure NI Jobs

Belfast (£'000)

(£'000)

Gross Direct |

Impact 607 6 322 607 6 322

Gross
Indirect 8
Induced
Impacts

97 1 52 129 2 69

Total Gross

Impact 374 736 8 391

704 7

Source: Deloitte

The above figures are gross and with no consideration for additionality factors. It cannot therefore be assumed
that all of the impacts calculated in Table 1.2 are additional to the economy. The additionality of baseline econemic
impacts are considered in the calculation of the net economic impacts of the new Casement Park, to show only
those benefits which are additional to the economy at the Belfast level and the NI level.

The Future

The economic impact of the new Casement Park comprises transitory impacts generated through the two year
construction phase, operational impacts from the commercial elements of the stadium onsite, and the offsite
impacts generated from money spent by attendees in the local and wider Belfast area at stadium matches and
events.

For the purposes of this exercise, the 2025 financial year has been selected for calculating the future state
economic impact, being a year in which the stadium is performing at a steady-state operating capacity, with a
full programme of matches, events and conferences.

Temporary Construction Impacts

Direct construction expenditure is estimated to generate £31.8m GVA during the construction period. It is
estimated that the construction of the stadium will support approximately 315 FTE construction job years during
the construction period.

Gross Economic Impacts

Table 1.3 below summarises the total gross economic impacts. It is estimated that Casement Park will generate
a total of £5,282k gross GVA per annum in the Belfast area and £5,528k in total across Northern Ireland. These
figures represent the gross benefit created by the onsite stadium activities and off-site visitor spend, as well as
the knock-on indirect and induced impacts.

Future onsite and offsite activities at Casement Park could support up to 83 direct FTE jobs in the Belfast area.
This reflects employment at the stadium and in businesses where offsite spend will occur. An additional 36 jobs
are likely to be supported at a Northern Ireland level through indirect and induced impacts on supply chain
businesses and consumer spend by their workers, the majority of which (24) are expected to be within the Belfast
area.
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Table 1.3 — Gross Economic Impacts Summary

Expenditure Belfast GVA NI Expenditure 0
Belfast (£000) Belfast Jobs (£/000) (£000) NI Jobs NI GVA (£'000)
Gross Direct
Impact 8,590 83 4,553 8,590 83 4,553
Gross o T ) - —
Indirect &
Thdiiced 1,374 24 729 1,818 36 975
Impacts
Total Gross NN g e T wraae | i =
Impact 9,964 107 5,282 10,408 119 5,528

Source: De[oitté

Net Economic Impacts Summary

The net economic impact offers consideration of the impact from the new Casement Park once other dynamic
effects such as deadweight, leakage and displacement have been considered. Table 1.4 summarises the net
economic impacts once these effects have been taken into account.

Table 1.4 — Net Economic Impacts Summary

3 NI
Expenditure Belfast GVA ;
Belfast (£/000) Belfast Jobs (£/000) Experndlture NI Jobs
(E=(0[0]0))]
Net Direct
Impact 5,861 57 3,106 2,634 26 1,396

‘Net Indirect

& Induced 891 14 471 535 11 287
Impacts
Total Impacts 6,752 71 3,577 3,169 37 1,683

Source: Deloitte

It is estimated that Casement Park will generate a total of £3,577k net GVA per annum in the Belfast area. Future
onsite and offsite activities at Casement Park could support up to 71 net FTE jobs in the Belfast area. This reflects
employment at the stadium and in businesses where offsite spend will occur. The net impact is lower than the
gross impact due to the following:

s« Some of the economic impact attributable to the new Casement Park would have happened anyway
without the intervention of a new stadium (if reopened and restored to the baseline state).

« Some of the economic impact generated at Casement Park is likely to be displaced from other venues in
Belfast, particularly for conferences and events.

o It is expected that some of the visitors to Casement Park will be from the Belfast area and would have
spent money elsewhere in the Belfast economy in the absence of a redeveloped Casement Park.

The net impact is expected to be lower at the Northern Ireland level (£1,683k) when compared to the impact at
the Belfast level. It is estimated that 37 jobs will be additional to the Northern Ireland economy through direct
stadium impacts as well as indirect and induced impacts on supply chain businesses and the consumer spend of
their workers. The net impact is lower at the Northern Ireland level because:

« Additionality factors will be higher at the Northern Ireland level, with a wider range of venues through
which displacement could occur.
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e

The majority of the visitors/attendees at Casement Park are projected to come from Northern Ireland and
it is expected that their expenditure would have happened elsewhere in the Northern Ireland economy in
the absence of a redeveloped Casement Park.

It is possible that the net economic impact calculation could change based on variation in any of the following key

factors:

The origin of the participating teams - particularly for Type 1 and Type 2 matches, as this is likely to
impact upon the number of out-of-state visitors;

The types of conferences held ~ conferences with international appeal are likely to attract more out-of-
state visitors than if the facilities are used by local organisations;

The types of events held - attracting international artists that usually perform only at venues of the scale
and quality of Casement is likely to have greater out-of-state appeal;

The number of overnight visitors - significant differences exist between the spend of day visitors and
overnight visitors. Changes in this variable are directly linked to the origin of teams participating in
matches, the types of conferences held and the desirability of the events hosted.

The location of suppliers - an increase in the use of Belfast/Northern Ireland based suppliers will have a
positive effect on the net economic impact figure as less benefit leakage into other economies is likely to
occur.

The Wider Impacts

The wider impacts of a redeveloped Casement Park could be substantial and if realised even in part, would
demonstrate a considerable uplift in the non-monetary impact of the stadium compared to its impact during the
baseline year. Wider impacts are expected to be realised in the following areas:

Economic and employment;
Image and environment;
Culture and heritage; and

Sporting and participation.
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Agenda ltem 3b

STRATEGIC POLICY AND RESOURCES COMMITTEE

Belfast
City Council

Notice of Motion re: Support for Positive Life HIV Charity
Subject:
Date: 15" December, 2017
Reporting Officer: Stephen McCrory, Democratic Services Manager
Contact Officer: Jim Hanna, Senior Democratic Services Officer

Restricted Reports

Is this report restricted? Yes No X

If Yes, when will the report become unrestricted?

After Committee Decision
After Council Decision
Some time in the future

Never

Call-in

Is the decision eligible for Call-in? Yes | X No

1.0 Purpose of Report or Summary of main Issues

1.1 To consider a notice of motion in relation to providing support for the Positive Life HIV
Charity which, in accordance with standing orders, was referred to the Committee by the
Council at its meeting on 4t December.

2.0 Recommendations

21 The Committee is asked to consider the notice of motion and to take such action thereon

as may be determined.
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3.0

Main report

3.1

Key Issues

At the meeting of the Council on 4" December, the following notice of motion, which was
proposed by Councillor Nicholl and seconded by Councillor McDonough-Brown, was, in

accordance with Standing Order 13(f), referred to the Committee for consideration:

“This Council notes the increasing number of people diagnosed with HIV in
Belfast year on year; is concerned at the levels of stigma experienced by
people living with HIV; acknowledges the need for a new campaign to promote
awareness and prevention, specifically tailored to Northern Ireland and the
City of Belfast; commends the work of Belfast based, Positive Life, Northern
Ireland's only dedicated charity working to support people diagnosed with HIV;
and agrees to support this organisation in the development of a centre of

excellence at its new headquarters.”

Financial & Resource Implications

None associated with this report.

Equality or Good Relations Implications

None

4.0

Appendices — Documents Attached

None
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Agenda ltem 8a

Belfast STRATEGIC POLICY & RESOURCES COMMITTEE

City Council

Subject: Shared City Partnership Meeting — 11" December 2017
Date: 15t December 2017

Reporting Officer: Nigel Grimshaw, Director of City & Neighbourhood Services,
Contact Officer: Nicola Lane, Good Relations Manager

Restricted Reports

Is this report restricted? Yes No X

If Yes, when will the report become unrestricted?

After Committee Decision

After Council Decision

Some time in the future

Never
Call-in
Is the decision eligible for Call-in? Yes | X No
1.0 Purpose of Report or Summary of main Issues
1.1 The purpose of this report is to report to committee on the key issues discussed at the
Shared City Partnership meeting held on 11t December 2017.
2.0 Recommendations
2.1 That the Strategic Policy and Resources Committee approve the minutes and the

recommendations from the Shared City Partnership Meeting held on 11" December 2017
as follows:
e To authorise the continuation of the St Patrick’'s Day Small Grants Scheme in its

current format, given that this had been the preferred option of those who had

participated in the survey and consultation event
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e To note that a contribution of up to £3000 had been provided through the District
Council Good Relations Programme to support up to six local interface groups to

deliver the annual Christmas Events.

3.0 Main report
Key Issues
3.1 The Shared City Partnership (formerly known as the Good Relations Partnership) is a
Working Group of the Strategic Policy and Resources Committee which consists of
Elected members and representatives from various sectors across the city. The minutes
from the Partnership are brought before the Committee for approval on a monthly basis.
3.2 The key issues on the agenda at the December meeting were:
e Presentation by Northern Ireland Community for Refugee and Asylum Seekers
(NICRAS)
¢ Presentation by East Belfast Community Development Association
e St Patrick’'s Day Small Grants Review
e Christmas Good Will Awards
e Update on Bonfire and Cultural Expression Programme Review Panel
3.3 More details regarding the above issues and recommendations are included in the
minutes of the meeting
Financial & Resource Implications
3.4 The financial implications of all recommendations are contained within existing budgets.
Equality or Good Relations Implications
3.5 The recommendations of the Partnership promote the work of the Council in promoting
good relations and will enhance equality and good relations impacts.
4.0 Appendices — Documents Attached

Appendix 1 - Copy of the minutes of the Shared City Partnership of 11th December 2017.
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SHARED CITY PARTNERSHIP
MONDAY, 11th DECEMBER, 2017
MEETING OF SHARED CITY PARTNERSHIP

Members present: Councillor Kyle (Chairperson);
Alderman Sandford; and Councillors Attwood,
Johnston and Walsh.

External Members: Ms. O. Barron, Belfast Health and Social Care Trust;
Mrs. G. Duggan, Belfast City Centre Management;
Mr. K. Gibson, Church of Ireland;
Mr. P. Mackel, Belfast and District Trade Union Council;
Mr. M. O’Donnell, Department for Communities; and
Mr. P. Scott, Catholic Church.

In attendance: Mrs. R. Crozier, Assistant Director;
Mrs. M. Higgins, Senior Good Relations Officer;
Miss. N. Lane, Good Relations Manager;
Mrs. D. McKinney, Programme Manager; and
Mrs. S. Steele, Democratic Services Officer.

Apologies

Apologies were reported on behalf of Councillor Nicholl, Mrs. A. Chada,
Mrs. J. Hawthorne and Mrs. M. Marken.

Minutes

The minutes of the meeting of 6th November were taken as read and signed as
correct.

Declarations of Interest

Alderman Sandford declared an interest in respect of agenda item 3, viz.,
Presentation by the East Belfast Community Development Agency as he was a Member
of its Board but had no pecuniary interest.

Items Withdrawn from Agenda

Review of Events and Festivals and
Update on Review of the Shared City Partnership

The Committee noted that the above items had been withdrawn from the agenda.

Presentation by Northern Ireland Community for Refugee and Asylum Seekers

(NICRAS)

The Partnership was reminded that it had agreed to receive a presentation from
the Northern Ireland Community for Refugees and Asylum Seekers (NICRAS).
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Accordingly, Mr. J. Kouame was welcomed by the Chairperson.

Mr. Kouame commenced the presentation by advising that NICRAS had been
established in 2002. It was the only refugee and asylum led organisation in Northern
Ireland which worked for the benefit of refugees and asylum seekers by providing advice,
support and a community for people in situations of extreme vulnerability. NICRAS was
a membership—based charity which now had around 600 adult members, as well as
around 365 young people and children, from 39 different countries.

The representative advised that NICRAS mission was to “inspire and enable
refugees and asylum seekers to break through injustice, deprivation and inequality, so
that they can achieve their full potential”. Its vision was of “a vibrant, welcoming, just and
inclusive society, which promotes diversity and equality, and effectively respects the
human rights and dignity of refugees and asylum seekers”.

The Partnership was then appraised of the objectives and some of the activities
offered by NICRAS. The organisation offered support and advice in the form of:

e adrop in service staffed by qualified Advisors to give advice on all issues, including
poverty and homelessness;

o it attempted to address isolation by giving information to asylum seekers and
refugees in need and helping them to find social opportunities;

e it organised programmes to help develop access to education, employment and
healthcare;

o it provided references for accommodation, school and job applications and
referred members for volunteer placements; and

e assisted people with administrative tasks.

The representative advised that the organisation undertook extensive work with
the local community and stated that the longest running activity provided was the
homework club.

Mr. Kouame concluded the presentation by highlighting NICRAS numerous
accomplishments, as follows:

o 2010 - English for speakers of other language classes made free of charge for
asylum seekers;

e 2010 — obtained access to leisure centres in Belfast for refugees and asylum
seekers at the same concession rate as for people on benefits;

o 2015 — successfully campaigned for free access to healthcare for all asylum
seekers, including destitute asylum seekers whose asylum claims had been
refused;

o July 2015 — got the NI Assembly to recognise the migrant crisis in a debate in the
Assembly;

o the Driver and Vehicle Licensing Agency changed their application procedure to
allow refugee |.D. cards to be accepted as a primary form of identification;

o it had partnered with UNISON to provide free IELTS classes for refugees and
asylum seekers with medical qualifications who wished to work in the medical
profession;

¢ Family Reunification — it had successfully championed with other organisations to
ensure that Legal Aid for Family Reunification was not cut;

e in December 2015 and January 2016 - it had successfully campaigned the
Minister of the Department of Education and Learning on behalf of its members to
extend free ESOL classes to all refugees;
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e in 2015 it published a report on The effects of Destitution on Asylum Seekers and
a second policy focused report ‘Home Sweet Home’; and
¢ it had developed links with senior politicians.

The Chairperson, on behalf of the Committee, commended the excellent work
undertaken by NICRAS in the local community.

A Member highlighted the plight of families who had been settled in one area of
the City only to be relocated to another area within a short space of time by the Home
Office and he outlined the disruption and stress that this caused.

Discussion ensued, during which it was noted that refugees and asylum seekers
did not have a Health Worker specifically assigned to them to help address their health
needs whilst members of other communities, for example, the Roma community had such
a provision. The Belfast Health and Social Care Trust representative on the Partnership
advised that there was a New Entrants Service, however, she undertook to update the
Board accordingly.

During discussion it was also highlighted that the only Political representative that
the Home Office would liaise with was a Member of Parliament (MP). It was noted that
this was very restrictive and officers undertook to investigate if the Council could assist in
this respect.

The representative circulated copies of the Refugee and Asylum Seekers in NI —
An Essential Guide. He advised that it would be useful if this could be translated into
other languages, particularly Arabic but this would be very expensive. Following
discussion, it was agreed that officers would liaise with NICRAS to investigate possible
options to have the Guide translated.

The representative thanked the Partnership for the opportunity to present and
stated that NICRAS would welcome any support and financial assistance that the Council
could offer.

The Chairperson thanked the representative and he left the meeting.

Presentation by East Belfast Community Development Agency

The Partnership was advised that Mr. J. Currie, Community Development Director,
representing the East Belfast Community Development Agency (EBCDA) was in
attendance to present to the Committee and accordingly he was welcomed to the
meeting.

Mr. Currie commenced by advising that the EBCDA’s Mission was that it ‘exists to
provide resources, support and capacity building programme for community groups that
are based on partnership, equal opportunities and sustainable outcomes’.

He explained that EBCDA'’s job was to add value to the activity undertaken by
groups in local areas and to work with key organisations to ensure the continued
development of a community sector in East Belfast that was recognised, valued and
effective. The organisation sought to support successful community development,
encourage reflective practice and promote co-operation and locally based solutions.

He then drew the Members’ attention to the organisation’s work specifically in
respect of Race Relations in East Belfast and the work that the EBCDA had undertaken
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to counteract hate crime through the hate crime response plan. He advised that race
relations research had been undertaken and reported that the main nationalities living in
East Belfast were Polish, Sudanese, Somali, Romanian, Slovakian (Slovakian Roma),
Lithuanian and Nigerian.

He then provided details on the main barriers that people faced and the services
and various programmes that were offered to try and help them to acclimatise.

The representative concluded by stating that there was a demonstrable need for
a race relations co-ordinator in East Belfast. He outlined that this position would play a
key role in supporting communities in the following ways:

e to promote cultural diversity, reduce racism and to become more inclusive;

¢ to promote a more strategic and co-ordinated approach to race relations work in
East Belfast, to ensure the skills and effectiveness of local community groups were
delivered and that no-one is left behind; and

¢ to promote the development of the (i) East Belfast Race Relations Forum and (ii)
the East Belfast Support Plan for Victims and Communities Affected by Hate
Crime.

The Partnership welcomed the work undertaken by the EBCDA in East Belfast
and noted that Officers were currently exploring how this work could potentially be
supported.

The Senior Good Relations Officer reminded the Partnership of the forthcoming
Good Relations Networking Event on 30th January 2018 which would focus on issues of
race relations and hate crime. In addition, she undertook to liaise with other relevant
departments and agencies regarding potential support for the issues highlighted during
both presentations.

Update on Peace IV Programme

The Partnership considered the following report:

“1.0 Purpose of Report or Summary of main Issues

1.1 To provide the Shared City Partnership (SCP) with a progress
report with respect to the PEACE IV Action Plan.

2.0 Recommendations

21 Members are requested to note the contents of this report.

3.0 Main Report

31 Background

As detailed in previous reports to the Shared City Partnership
in March and June 2017, Council submitted a redrafted
application form and revised business plan to SEUPB in
February 2017. The SEUPB Steering Committee considered
the Belfast PEACE IV Action Plan on 13 September 2017 and
has approved an indicative funding allocation to the Council,
with varying degrees of conditions.
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3.2

3.3

3.4

3.5

Programme Update

Letter of Offer

All updates and information associated with the QA of PEACE
IV Plan on the electronic Monitoring System (eMS) has been
submitted to SEUPB. A final sign off is underway and will be
completed by 6 December 2017.

All approval conditions are currently being finalised and will
be submitted to SEUPB by 13 December 2017. Following this
the projects will be formally contracted on eMS and a Letter of
Offer issued to BCC.

PEACE IV Awareness Session

An awareness session on the PEACE IV Local Action Plan
took place on 28 November 2017. The session was aimed at
organisations, community and voluntary groups, to enable
them to prepare for and avail of opportunities through the
programme. Details of the PEACE IV presentation is attached
and via Council website.

The awareness session was followed by two workshops
delivered through Economic Development on Successful
Tendering (28 November 2017) and Consortia Building
(4 December 2017). Both sessions were well attended with
40+ attendees and feedback from the training sessions was
very positive.

PEACE IV Programme Launch

Details of the programme launch are currently being finalised,
subject to the Letter of Offer being received. The provisional
date is Friday 19 January 2018.

The launch will outline the content of the programme,
opportunities for communities, organisations and individuals
to get involved in peace building programmes and will also
highlight the opportunities for external organisations / parties
to deliver services across a range of projects within the
programme.

NILGA PEACE IV Monitoring Committee

NILGA has a number of representatives on the PEACE IV
Programme Monitoring Committee (PMC), and recently
contacted PEACE IV managers within Councils to advise they
are keen to raise issues relating to the PEACE IV Programme
on behalf of councils. Collective issues raised through the
Regional PEACE IV Managers Forum that have not been
resolved by SEUPB be will be directed through NILGA
representatives.
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4.0 Resource Implications

4.1 The Project Development Officer is now in post and the
Finance and Systems Officer will be in post on 11 December
2017.

The process of recruitment for other posts, as approved in the
PEACE IV Local Action Plan, will continue and staffing
associated with programme delivery will be also be recruited
on a phased basis, subject to SEUPB regulations.

5.0 Equality and Good Relations Implications

5.1 The draft plan has been equality screened and discussed at
the Equality Consultative Forum on 13 May 2015.
The development of the local action plan has been screened
out with anticipated positive impacts across section 75
categories regarding equality of opportunity and promotion of
good relations. Council officers undertook a robust
consultation exercise in formulating the proposed projects
and format of the forthcoming Peace IV programming period.
In line with feedback from this exercise external recruitment
will be fully utilised to maximise community interest in
advertised vacancies.”

The Partnership noted the update provided.

St Patrick’s Day Small Grants Review

The Partnership was reminded that, at its meeting on 8th May, it had agreed to
commence the process of reviewing the St. Patrick's Day Small Grants Programme for
2019.

The Good Relations Manager advised that officers had contacted the groups who
had been in receipt of the St. Patrick's Day Small Grant over the previous three-year
period, as well as those groups who had been successful in the latest round of
applications, to engage them in a consultation exercise. She reported that an on-line
survey had been developed with the options that had been considered previously by the
Partnership. In addition to the survey, a consultation and engagement event had been
held at the Grosvenor House on 13th November.

The officer detailed that, within the survey and at the consultation event, the
following options had been considered:

¢ do nothing - continue with the grants scheme in its current format;

o dispense with the grants and channel the available budget into local groups to
deliver programmes in and around St. Patrick’s Day at a local level and to create
local hubs for Irish culture, music and heritage;

o dispense with the small grants scheme but use the funding to create celebratory
events at a number of local community facilities which would be open to those
groups who currently availed of the St. Patrick’'s Day small grants scheme. In
addition, develop local hubs for Irish culture, music and heritage; and

o dispense with the current grants scheme but channel the existing available budget
to deliver a St. Patrick’s Day ceili in the Ulster Hall for all those groups who had
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traditionally availed of the St. Patrick’s Day funding scheme, on the afternoon of
the 17th March. In addition, develop local hubs for Irish culture, music and heritage
for that short period.

The Good Relations Manager then drew the Members’ attention to a synopsis of
the results of the review and engagement event as follows:

e 16 groups had filled in the survey and 5 people had attended the engagement
event;

¢ two thirds of respondents had indicated that their grant was used to stage events
for older people;

o 50% of those who responded had indicated that the amount of funding awarded
was insufficient to enable them to undertake all that they wished to do within their
project;

o over half of the groups who had responded stated that they organised events for
a mix of people from different community backgrounds;

e 75% of those who had responded indicated that they preferred option 1 of the list
of options detailed, with no change being sought to the grants scheme in its
current format.

In addition to these comments, at the engagement event, all of those present had
stated that they felt that the application process was too complicated and
disproportionately burdensome given the amount of funding on offer. The Good Relations
Manager advised that these comments would be fed into the current review of the
Council’s grant aid process.

The Partnership recommended to the Strategic Policy and Resources Committee
that it authorise the continuation of the grants scheme in its current format, given that this
had been the preferred option of those who had participated in the survey and
consultation event.

Christmas ‘Goodwill’ Events — Small Scale Grants

The Good Relations Manager reported that every year a number of requests were
received for financial assistance from groups living on interfaces to assist in the hosting
of cross-community Christmas events during December. She advised that, this year, a
resource of up to £3000 had been provided through the District Council Good Relations
Programme and it was anticipated that up to a maximum of six groups might approach
the Good Relations Unit with requests for funding. The Partnership noted that any awards
would be made by the Director of City and Neighbourhood Services using his delegated
authority.

The Partnership noted that a contribution of up to £3000 had been provided

through the District Council Good Relations Programme to support up to six local interface
group to deliver the annual Christmas Events.
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Update on the 2017 Bonfire and Cultural Expression Programme Review Panel —
Verbal Update

The Partnership was advised that, unfortunately due to diary commitments of the
various Members of the Panel, a meeting of the Review Panel had yet to take place.
The Members noted that officers were currently trying to schedule a meeting and it was
anticipated that it would take place during January 2018 and that an update report would
be submitted to the February meeting of the Partnership.

The Partnership was reminded that the Membership of the review panel would
comprise of the Chairperson, Vice Chairperson, the Northern Ireland Housing Executive
representative on the Shared City Partnership and an Independent Member.

Noted.

Chairperson
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Agenda ltem 9b

Belfast STRATEGIC POLICY AND RESOURCES COMMITTE

City Council

Subject: Audit and Risk Panel 8 December 2017

Date:

15 December 2017

Reporting Officer: Ronan Cregan, Deputy Chief Executive and Director of Finance and

Resources, ext. 6085

Contact Officer: Andrew Harrison, Head of Audit, Governance and Risk Services

(AGRS), ext. 4641

Is this report restricted? Yes No v

Is the decision eligible for Call-in? Yes |V No

1.0 Purpose of Report or Summary of main Issues

1.1 The Audit and Risk Panel is constituted as a working group of the Strategic Policy and
Resources Committee. The purpose of the Panel is to provide an independent assurance
on the adequacy of the Council’s risk management framework and associated control
environment. The Panel also oversees the Council’s financial reporting process.

1.2 The purpose of this report is to provide a summary to Committee of the key issues that
have been considered and discussed by the Panel at its December 2017 meeting and to
present minutes of the last meeting of the Panel for approval.

2.0 Recommendations

21 That the Strategic Policy and Resources Committee

¢ notes the summary of the issues discussed / assurance received at the Panel
meeting of 8 December 2017 as set out at Section 3 below and;

e approves the minutes of the Audit & Risk Panel meeting of 8 December 2017.
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3.0

Main report

3.1
3.1.1

3.2
3.21

3.2.2

3.2.3

3.3
3.3.1

3.4
3.4.1

NIAO - Completion of audit of 2016/17 financial statements

At its meeting on 8 December 2017 the Panel considered received final copies of the NIAO’s
reports to those Charged with Governance and Annual Audit Letter for 2016/17 audit. There
were no priority 1 recommendations and the audit resulted in an unqualified (‘clean’) opinion
on the Council’s financial statements and related arrangements. A recent NIAO ‘good

practice’ report on Bribery and Corruption was also considered by the Panel.

Management reports — Procurement, Absence and Health and Safety
Regarding Procurement, the Panel was apprised of the risks relating to procurement, the
action being taken to address backlogs in tender processing and, moreover, to review the

Council’'s procurement arrangements going forward.

Regarding absence, the HR Manager reported on performance at the end of quarter 2 and
provided a detailed analysis of the figures, in particular in relation to personal and work
related stress. The Audit and Risk Panel agreed that it would write to Directors to emphasise
the importance they attach to absence management and also to stress the ongoing need to

ensure compliance with the process.

Regarding health and safety the Corporate H&S Manager provided an update on activity in
quarter 2. This showed a small number of high priority actions from the Corporate H&S

team’s reviews still open and the Manager explained these issues were being followed up.

External review of Audit, Governance and Risk Services
The Council’s internal audit service, AGRS, had been externally audited against professional
standards. This is a mandatory process. The review had a positive outcome with assurance

provided on the Service’s conformance with standards.

Risk Management

The Panel received an update on risk management, in particular the management of
corporate risks. The report highlighted the risk profile of the Council (which was significant),
the action being taken to review and manage the risks. It highlighted the ‘three lines of
defence’ model that can be used to aid management and assurance on key risks, comprising
management controls, oversight and audit, and the need to develop this model further to

address key corporate risks successfully. An independent review of the Council’s risk
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3.5
3.5.1

3.5.2

3.6
3.6.1

3.7

3.8

management process had also been completed and the results of this were reported to the
Panel. Overall the report noted the progress made to improve the process in recent years,

but did identify a number of actions for improvement.

AGRS Reports

The Head of AGRS reported on the completion of a number of audits including payroll,
outdoor leisure, corporate complaints and treasury management. He also reported on
consultancy work undertaken by AGRS on city centre investment (Grade ‘A’ offices) and the
Belfast Investment Fund. He advised the Panel of ongoing and planned audit work for the

next quarter, including reviews of corporate risk areas, including procurement.

AGRS also reported on the implementation of agreed audit recommendations, with the
exercise showing a 25% reduction in open actions, albeit AGRS indicated that there are a

number of actions still requiring implementation.

Audit & Risk Panel / Member Training

Finally, training for Panel members has been arranged had been delivered in October and
the Panel agreed the actions arising from the training including an additional Panel meeting
in 2018 to allow further time to discuss risk management and, related to this, plans to
incorporate risk / governance training into the Member Development programme for
2018/19.

Financial & Resource Implications

None.

Equality or Good Relations Implications

None

4.0

Appendices — Documents Attached

Appendix 1 - Minutes of Audit & Risk Panel 8 December 2017
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Audit and Risk Panel

Friday, 8th December, 2017

MEETING OF AUDIT AND RISK PANEL

Members present: Alderman Rodgers (Chairperson);
Councillor Craig; and Mr. R. Cox.

In attendance: Mr. A. Harrison, Head of Audit, Governance

and Risk Services;

Mr. T. Wallace, Financial Accounting Manager;

Mr. L. Mulholland, Audit, Governance and Risk
Services Manager;

Mrs. C. O’Prey, Audit, Governance and Risk
Services Manager;

Mr. A. Knox, Northern Ireland Audit Office; and

Mr. H. Downey, Democratic Services Officer.

Apologies

Apologies for inability to attend were reported from Councillors Heading and
Hutchinson.

Minutes

The minutes of the meeting of 11th September were taken as read and signed as
correct.

Declarations of Interest

No declarations of interest were reported.

Procurement Update

The Head of Audit, Governance and Risk Services submitted for the Panel’s
consideration the following report:

“1.0 Purpose of Report

11 The purpose of this report is to update the Audit and Risk
Panel on key activities taking place in procurement in support
of improving the council’s procurement approach. The last
update was presented by the Head of Contracts in March, 2017

2.0 Background
2.1 The remit of the procurement function has changed (impacted

by the 2015 legislative changes and reflected within the
council’s draft Procurement Strategy) with increased focus on

1
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2.2

23

24

3.0

3.1

3.2

Audit and Risk Panel,
Friday, 8th December, 2017

commercialisation, defining the commission, supporting the
local economy and building social capacity whilst balancing
between achieving Value for Money (VfM) managing risk and
ensuring statutory and corporate compliance.

Previous reviews, which were commissioned to establish a
strategic approach to procurement identified the need for
further improvements in the areas of both procurement and
contract management. However, there was limited progress
due to a number of factors including the transfer of functions,
the on-going Organisation Development (OD) Transformation
Programme and procurement governance

In 2017, Audit, Governance and Risk Services (AGRS) carried
out an investigation; the Commissioning of the Capital
Investment Programme resulting the identification of a
number of control failings and subsequent recommendations.
The then Head of Contracts worked with AGRS to identify,
implement and manage controls to meet these which included
the development review and updating of corporate policies
and guidelines.

The intended structural review of Corporate Procurement
Services (CPS) has been delayed to facilitate other priorities
and organisational structure alignments as part of the wider
OD programme. Financial resources were made available
which ensured the delivery of the capital programmes.

Key Issues

The Panel is asked to recognise that procurement is an area
of high risk in terms of meeting the councils escalating
ambitions, achieving VfM and, of the legal and reputation
consequences of not complying with relevant statutory
provision and council governance. The Panel is further asked
to note that CPS due to the current staffing resource issues is
not in a position to manage and let all organisational tender
requirements.

Governance

The Commercial Panel, with the aim to improve the council’s
commercial operations, continues to bed-in and oversee
corporate procurement. In August 2017, it recommended that
a Commercial Panel Working Group (CPWG) be established to
provide greater assurance and support in making key
commercial decisions.
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3.4
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CPS report monthly to the Panel on STAs, contracts extended
and contracts awarded; these are then reported to the SP and
R Committee providing transparency. CPS is working with
Legal Services to develop a process to provide assurance
under the Scheme of Delegation; with a proposal that this will
be extended to SP&R committee.

In November 2017, CPS presented the 2016/2017 Analysis of
Spend to the Commercial Panel. It will be presented to the
(CPWG) to enable evidence based decision making.

Corporate Contract Requirements

In May 2017, the then Head of Contracts presented a report to
the Commercial Panel highlighting risks with the 2017/2018
corporate Programme of Tenders as corporate demand was
outstripping CPS capacity and there was a back log of tender
requirements. This resulted in contracts being extended
exposing the council to a high level of risk. At the Panel’s
request, further work was done to assess the situation. A risk
based prioritisation matrix was developed and applied to the
tender requests. By the autumn a Prioritised Programme had
been developed which identified a way forward via a number
of potential contingency routes. In October 2017, following a
focused engagement and validation exercise, carried out with
departments, a clear strategy/programme to resolve the
backlog emerged which would ensure that the council’s
current contracts requirements could be met.
This programme is still subject to ongoing due diligence with
Legal and AGRS and approval from the Commercial Panel and
if required SP&R Committee.

Capacity Building

As per the recommendations of the 2017 AGRS review, CPS
initiated an overall improvement strategy with number of
strands. In the summer of 2017 a corporate procurement
capacity building programme was developed, funding
sourced guidance and toolkits drafted and rollout proposed
for early 2018. This was to include Contract Management,
Specification Writing, and Quotation training. In August 2017
the Commercial Panel agreed to prioritise officer development
in order to ensure that the fundamentals of good procurement
are in place. To this end, CPS (with AGRS and Legal) have
developed and re-scheduled a new capacity building
programme and guidance, for circa 80-100 key council officers
for Feb / March 2018. To ensure maximum impact and
compliance with any new processes, guidance will be issued
in tandem with the delivery of this training.
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5.0

5.1

5.2
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Internal Resource / External Support

In the last 6 months, CPS staff resource has been reduced by
approx. 50% due to retirement, staff leaving the council and
long-term sick. The Head of Contracts, appointed in 2012,
resigned in June 2017. These posts have not been replaced,
pending the outcome of the current WPS review and the
overarching OD programme.

In September 2017, the Deputy Chief/ Director of Finance and
Resources commissioned Westminster Procurement services
to carry out a review: Procurement Operating Model Review
and Sourcing Programme. The draft report was presented to
the Director of Finance and Resources for review and
comment on the 9th November 2017. It was also agreed that
WPS would provide a Senior Manager, Stuart Ramsay, to
provide leadership, stakeholder engagement, sourcing
programme management and act as a conduit to WPS.

In September 2017, due to the capacity issues in CPS, the
Deputy Chief/ Director of Finance and Resources agreed that
WPS would manage and let the Peace IV tender requirements
for the council.

Future Work and Focus

It is anticipated that there will be further contract and tender
requirements before the end of this financial year (City Deal
City of Culture, Regeneration etc.). Due to the current
resource position in CPS it may be necessary to utilise
external support to carry out this additional work. CPS is
continuing with the improvement programme which will be
aligned to the agreed recommendations from the WPS review

Finance and Human Resource Implications

Financial Implications

1. It is anticipated that there will be financial implications
associated with a number of the proposed
recommendations, these are unknown at this stage,
however they will be reviewed in line with the councils
estimates process

Human Resource Implications

1. The development of a new resources model may result
in HR issues.
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2. Support and advice from Corporate HR/OD, taking
cognisance of the wider corporate review.

6. Decision Required

6.1 The Panel is requested to note the information contained
within this report.”

After discussion, the Panel noted the information which had been provided.

Managing the Risk of Bribery and Corruption

The Head of Audit, Governance and Risk Services informed the Panel that, from
time to time, the Northern Ireland Audit Office issued to public sector organisations in
Northern Ireland good practice guides relating to important areas of governance and
associated risk.

He reported that, in November, it had published a guide on “Managing the Risk of
Bribery and Corruption”, which had highlighted the increasing need for local authorities to
manage the key risk areas of planning, procurement, grants administration, partnership
working and regulatory functions, following the Review of Public Administration. The
document, a copy of which was available on the Mod.gov site, had confirmed that, in
global terms, the United Kingdom was ranked in a low position in terms of the perceived
level of public corruption, but had warned against any complacency. It had highlighted
also the fact that public officials could be at risk, particularly if they had a discretionary
role in decision-making processes, and had stressed the need for organisations to ensure
that appropriate measures were in place to address identified bribery and corruption risks.

The Head of Audit, Governance and Risk Services explained that, whilst the
Council had a number of arrangements in place to guard against the risks of bribery and
corruption, it was beneficial to review their effectiveness on a regular basis. With that in
mind, he drew the Panel’s attention to an action plan which had been formulated by Audit,
Governance and Risk Services, which included actions and timescales around, for
example, awareness and governance training, policies and communications, the code of
conduct for staff and guidance on conflicts of interest.

Noted.

Quarterly Absence Rates

(Mrs. C. Christy, HR Manager, attended in connection with this item.)

The information contained in the following report is restricted in accordance with
Part 1 of Schedule 6 of the Local Government Act (Northern Ireland) 2014

The Panel considered a report which provided an update on the Council's
sickness absence rate for the period ending on 30th September, compared that figure
with the same period in 2016/2017 and indicated whether the Council was anticipated to
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meet its target figure for 2017/2018. The report had provided also an analysis of absence
through work-related and personal stress across the Council for 2016/2017 and had made
recommendations to address the issues which had been identified.

After discussion, the Panel:
i noted the information which had been provided;

ii. agreed that the report providing a breakdown of sickness absence
should, in future, set out the rate for the Planning and Place
Department separately, rather than include it within the Chief
Executive’s Department, as had been the case previously; and

iii. agreed that Chief Officers should be advised of its concerns
regarding the latest absence figures and of the need for compliance
with policies and for officers to take steps to improve performance
in the remainder of the year.

Update on Corporate Health and Safety Performance

(Mrs. E. Eaton, Corporate Health and Safety Manager, attended in connection
with this item.)

The Corporate Health and Safety Manager provided the Panel with an update on
the Council’s Health and Safety performance for the period ending on 30th September,
2017.

She reported that the cumulative corporate percentage compliance rate with
health and safety actions for the quarter had been 54%, which was below the target figure
of 80%, and provided details around a number of high priority outstanding actions which
were either in the process of being addressed or had yet to be addressed. There had
been forty-nine accidents involving Council employees and twenty-four involving non-
employees, which represented an increase of thirteen and a decrease of one from the
previous quarter, respectively. Slips, trips or falls had accounted for the highest number
of accidents in each category. The number of accidents which had been referred to the
Health and Safety Executive for Northern Ireland under the RIDDOR legislation had
increased from eleven in quarter one to fourteen in this quarter and had been due to lifting
or carrying, being struck by moving objects, slips, trips and falls, a wasp sting and a
release of chlorine gas at Belfast Zoo.

She reported further that there had been five employee accidents on GLL-
managed facilities, which was three less than in the previous quarter, and that one of
those accidents had been referred under the RIDDOR legislation. In addition, there had
been thirty-nine incidents of work-related violence, which was seventeen more than in the
previous three months. The majority of those incidents had involved verbal abuse.
The Corporate Health and Safety Manager concluded by providing details of the Council’s
engagement with the Health and Safety Executive for Northern Ireland and the Northern
Ireland Fire and Rescue Service over the course of the quarter.
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The Panel noted the information which had been provided and noted also that the
People and Communities Committee, at its meeting on 5th December, had agreed that a
report would be submitted to a future meeting assessing the feasibility of extending
defibrillator provision to other Council assets, including community centres.

External Review of Audit, Governance and Risk Services

The Panel was informed that the Public Sector Internal Audit Standards required
a review to be undertaken every five years of the Council’s internal audit function, with a
view to confirming that Audit, Governance and Risk Services was operating to the highest
of standards and to assuring key stakeholders that they could rely upon the
professionalism of the Service.

The Head of Audit, Governance and Risk Services reported that, following a
quotation exercise, On Board Training and Consultancy had been appointed to undertake
the review. On Board had found that Audit, Governance and Risk Services conformed to
the Public Sector Internal Audit Standards and that, whilst there were a few areas which
required action, they were not of such significance as to impact significantly upon its
overall opinion. In addition, On Board had, during the process, found strong evidence of
the value and contribution which Audit, Governance and Risk Services made to the
Council’'s governance, risk management and control environment.

He explained that the most significant issue identified within the review related to
a potential conflict of interest on the part of Audit, Governance and Risk Services in the
risk management process, in that it was responsible for reviewing the effectiveness of the
Council’s risk management arrangements, whilst having some responsibility for their
oversight and administration. He confirmed that Audit, Governance and Risk Services
had accepted that this issue needed to be considered and that it would identify measures
to address the issue until such time as changes to the Council’s overall corporate
management frameworks had been implemented.

After discussion, the Panel noted the information which had been provided and
commended Audit, Governance and Risk Services on the positive outcome of the review.

Audit, Governance and Risk Services Terms of Reference/Charter

The Head of Audit, Governance and Risk Services informed the Panel that it was
a requirement, under the Public Sector Internal Audit Standards, for the terms of reference
for the internal audit function to set out clearly its context in the organisation, its purpose,
authority, responsibilities and access powers. He explained that Audit, Governance and
Risk Services reviewed and updated its terms of reference/charter on an annual basis
and that its endorsement was sought from senior managers and from Members through
the Assurance Board and the Audit and Risk Panel, respectively. This year, Audit,
Governance and Risk Services had, in response to recommendations arising from the
external review which had been undertaken by On Board Training and Consultancy,
updated its terms of reference/charter to allow for additional clarification to be provided
around, for example, the scope of its work and the process for auditor independence.

The Panel noted the information which had been provided.
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Audit, Governance and Risk Services Progress Report

The Panel considered the following report:

“1.0

1.1

2.0

21

3.0

3.1

3.1

3.2

Purpose of Report/Summary of Main Issues

The Audit and Risk Panel’s terms of reference include
provision for consideration of summary reports from the Head
of Audit, Governance and Risk Services (AGRS) on the
Service’s activity, including summaries of specific internal
audit reports. This report addresses these requirements.

Recommendation

The Audit and Risk Panel is requested to note the AGRS
Progress Report for the period September 2017 — November
2017.

Main Report

Assurance work completed in period

Table 1 (below) summarises the assurance audits finalised
during the period from September 2017 to November 2017.
Definitions of audit opinions / priority ratings have been
circulated to the Panel, along with greater detail regarding
each assignment.

Table 1: Summary of Final Audit Reports

Audit area Opinion Comments

Payroll (CAAT’s) | Substantial The audit involved using
Computer Assisted Audit
Techniques (CAAT’s) to examine
and interrogate transactional data
within the PSE system. The
purpose of the review was to
highlight errors, discrepancies and
potential fraudulent activity. We
are able to provide substantial
assurance over the CAAT's testing
performed and that they provided
reasonable assurance that all
Payroll  transactions reviewed
were accurate and bona fide.

No recommendations for
improvement were made as a
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Audit area

Opinion

Comments

result of this review.

Outdoor Leisure

Some
improvement
needed

Our audit involved discussions
with staff and review of relevant
documentation in order to identify,
evaluate and test the key controls
in place:

e To maximise the usage of
pitches, multi-use games
areas (MUGAs) and
bowling greens to help
deliver key council
objectives / Belfast
Agenda and;

e To collect and properly
account for all income
generated from hire of
pitches, multi-use games
areas (MUGAs) and
bowling greens.

There has been little or no overall
monitoring on the usage of all
pitches and bowling greens. In the
absence of review of usage figures
per site there is a lack of
assurance that all potential
income is being generated and
that all is being done to help
deliver key Council
objectives/Belfast Agenda. We
have raised two ‘medium’ priority
issues which relate to this area.
Generally, controls around income
collection and recording are
adequately designed. An
investigation relating to income
collection in 2009 resulted in new
controls being introduced which
significantly  strengthened this
area. However, we noted some
controls in certain areas need to
be more robust (e.g. more
supervising of key income tasks;
review and update of procedures
and adequate staff training to
cover tasks in a key team
member's absence etc.) no
significant control failures or gaps

10
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Audit area

Opinion

Comments

were noted and we are able to
provide a good level of overall
assurance.

Belfast
Investment Fund
(consultancy
assignment)

N/a
consulting
review

This was a consulting rather than
assurance assignment, reflecting
that, at the time of our review only
one project had progressed to
completion stage so a full
‘compliance’ type audit would
have been premature.

An action plan has been
developed by management to
address the recommendations
arising.

Corporate
Complaints

Some
improvement
needed

The audit opinion provided
continues to reflect the
improvements made since 2013
when we provided a ‘red
assurance opinion over this area.
A number of recommendations for
improvement have been agreed
with  management which, if
implemented, should see further
improvements to the handling and
management of  complaints.
These include ensuring that policy
and procedures are updated to
reflect current practices, improved
performance reporting, particularly
in relation to time standards for
responding to complaints and the
criteria for extending the response
times for complaints. We also
found that further work is required
to ensure that information
recorded on the Customer
Relationship Management system
(CRM) is complete and accurate
and that that quality of responses
to complaints is monitored. The
issue of integrating business
intelligence regarding complaints
into other performance / customer
related information has been
discussed with senior
management who have indicated
that these issues will be
addressed through the Customer
Relation Management (CRM)
project.

11
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Audit area Opinion

Comments

Some
improvement
needed

Treasury
Management

The objective of the audit was to
examine the controls in place
around the Council’'s Treasury
Management Framework and to
ensure compliance with the CIPFA
Code of Practice for Treasury
Management. In general treasury
management controls were found
to be robust, well managed and
adhered to and the Council has
adopted the Treasury
Management Code. We have
made 6 recommendations,
including two high priority ones
relating to Capital cash flow
projections and CHAPS transfers,
specifically for a review of access
privileges within CHAPS for
appropriateness.

City Centre
Investment Fund
(consultancy
assignment)

N/a
consulting
review

This was work requested by the
City Centre Finance Manager
regarding Grade A offices.

We reviewed the  Project
Assessment Process document
and examined:

(i) Programme design

(i) The proposed process for
the selection and approval
of projects for investment;
The proposed process for
the monitoring of projects,
drawdown and repayment of

(iif)

funds.
An action plan has been
developed by management to
address the recommendations
arising.

Work in Progress - Audits

The following work is in progress:

Accounts Payable (draft report stage)

Domestic Refuse Collection
Information Management

City Centre Regeneration and Investment Strategy

(assurance audit)

12
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o Procurement and Contract Management

e Corporate risk on Organisational Design and
Transformation
Revenue Grant draw down

o |IT Server relocation
New HR payroll system

Requests for Deferral of Audits

On occasions, management request deferral of an audit in the
agreed audit plan. On these occasions AGRS seeks an
explanation and considers the basis / validity of the request.

e The Deputy Chief Executive and Director of Finance
and Resources and the Strategic Performance Manager
have requested a deferral of internal audit work on
performance management due to NIAO review of this
area and a need by management to consider future
Council management arrangements over this area.

o After discussion with the Business Manager
(Development) we are holding back on review of
markets (income) audit until the new ‘kiosk’ (whereby
stall holders pay for their pitches via machine) is
installed and operational. We expect this work to take
place later this financial year.

Details of progress against the plan has been circulated to the
Panel.

Recommendations Monitor

AGRS has undertaken its latest review of outstanding audit
actions during November 2017 and the results of this exercise
is reported separately.

Investigations Update

AGRS are currently taking the lead or liaising with
departments on 5 cases where allegations / concerns have
been raised that relate to the whistleblowing (including
anonymous concerns) policy. We are providing assistance in
relation to the ongoing review of Bonfires. Finally, we are
continuing to work with the PSNI on 4 cases that have been
referred to them for investigation as well with departments on
data matches arising from the National Fraud Initiative
exercise.

13
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3.7 External Review of AGRS

3.7.1 The review has now been completed and the results have been
reported separately.

3.8 Progress against AGRS Plan 2017/18

3.8.1 An update on progress against plan for 2017/18 has been
circulated to the Panel.

3.8.2 A significant amount of time has been directed towards
unplanned assignments including investigative work, which
has coincided with some shortfalls in existing staff resources.
Consequently, the Head of AGRS intends to explore the
possible short-term engagement of an agency assignee to
help achieve the audit plan. The reviews allocated to the
assignee will be closely managed, monitored and reported in
the normal way. Costs will be met from the existing AGRS
budget.

4.0 Other

4.1 While fieldwork on the review of the Council’s disciplinary
procedure has been substantively completed it was extended,
at the request of senior management, to include the Council’s
grievance procedure. This phase of the review is currently
underway and being managed by the Head of HR.

5.0 Financial and Resource Implications

None.

5.1 Egquality or Good Relations Implications

None.”
After discussion, the Panel noted the information which had been provided.

Audit Recommendations Monitor

The Panel considered the following report:

“1.0 Purpose of Report/'Summary of Main Issues

11 The Audit and Risk Panel require assurance that agreed audit
recommendations are being implemented. The purpose of
this report is to provide the Audit and Risk Panel with an

14
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update on the current position regarding the implementation
of agreed audit actions.

Recommendation

The Audit and Risk Panel is requested to note the update on
the progress made by management to implement audit
recommendations and the areas where further action is
required.

Main Report

Actions (recommendations) agreed as part of AGRS and NIAO
work, along with the names of the action owners and
implementation dates are recorded on the action tracking
module of an IT system known as the MKinsight. Council
officers have access to this system to provide updates on the
progress being made to implement these actions and AGRS
undertakes independent monitoring and validation exercises
on the progress towards implementation of these actions
twice a year.

The Audit and Risk Panel may recall that the previous
validation exercise was undertaken and reported to the Panel
in June, 2017.

The exercise was completed recently and encompassed a
review of all high and medium audit recommendations that
were open as at 30 September 2017 (with the exception of low
priority recommendations which we have excluded from our
analysis). This change in coverage and a focus on the link
between outstanding recommendations and corporate risks
(see below) reflects the actions arising from the recent On
Board review of AGRS regarding this report.

We have now completed our review. At the start of this
exercise, there were 196 ‘live’ actions in the MKinsight system.
AGRS staff have reviewed and, where appropriate, validated
the progress management has made to implement these
actions. As a result of our validation exercise, we can report
that 51 of these actions have been closed, therefore there are
145 actions that remain ‘live’ on the system. Of the 145
actions that remain live, 100 of these have been partially
implemented. The table below provides a summary of the
results of the validation exercise:

15
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All Actions
Live Actions Actions outstanding after Actions that
actions as | closed validation are partially
at during implemented
2017 lidati
30/9/20 validation High | Med . N-o_t Total
prioritised
196 51 58 59 28 145 100

We further analysed which actions directly related to the
management of corporate risks, (see the table below).
We found that almost half of all open actions directly related
to the management of the corporate risks, with almost a

quarter closed in the period.

Actions relating to Corporate Risks only

Live Actions Actions outstanding after Actions that
actions as | closed validation are partially
at during implemented
30/9/2017 lidati
validation | ioh | Med | N°' | Total
prioritised
96 25 27 19 25 71 52

Management of Corporate Risks

Audit actions remain open in respect of 11 of the corporate

risks. Key points to note are as follows:

Procurement and contract management - Procurement
strategy and procedures within the Council are
currently being reviewed with support from
Westminster Procurement Services and a separate
update report has been provided to the Audit and Risk
Panel. As a result, AGRS have critically looked at the
current open actions arising from both internal audits,
external audits and investigations and merged, where
appropriate, any actions where there is duplication.
However, there are still a number of outstanding
procurement related actions including a review of the
Procurement Strategy, other related procurement
documentation and key procurement processes. This
creates a degree of exposure in terms of gaps in
controls but the Commercial Panel is now in place and
looking at these issues. It should also be noted that a
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number of the procurement actions are closely linked
to the accounts payable processes and the issues
highlighted in a recent Accounts Payable audit, and
there is therefore an overarching need to review the
end to end procurement / accounts payable processes.

¢ Information Governance — the Information Governance
Group in conjunction with Digital Services is
progressing the documentation and communication of
an Information Security Policy, which would define
roles and responsibilities in relation to Information
Security Management. In addition, work is underway to
agree the underlying governance structure for
Information Security. Further work is required in
relation to an information audit / creation of an
information asset register and the risk assessment of
information assets and this will be taken forward as
part of an emerging Electronic Records Management
project. Management have advised that additional
resources are being put in place in City Solicitor’s to
progress these actions.

e Health and Safety - Work is ongoing but requires
completion regarding senior management training, risk
assessments, fully implementing a new WIRES
inspection regime and demonstrating compliance with
legislative requirements. In addition, the H&S
Assurance Board is providing oversight. Further
information on H&S matters is covered in the regular
Audit & Risk Panel report on H&S.

We also draw attention to the need to progress the one
recommendation from 2015 that remains open in relation to
the root and branch review of the capital programme, with
management indicating that this should be implemented by
December, 2017.

At present, there are no open audit recommendations in
respect of the following corporate risks; Local Development
Plan; Organisational Transformation; Safeguarding; Leisure
Estates Programme; City Centre Regeneration; Community
Plan and Corporate Frameworks. This does not imply that
there are no issues in respect of these areas or we are
providing an implicit assurance over them. This position
reflects that when we first reviewed the management of these
risks in 2016/2017 we decided that it would be premature to
issue formal opinions on them and instead recommended
management incorporate our observations as actions in their
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risk action plans on MK Insight. However, for 2017/2018 we will
be ‘auditing’ the management of five of these risks (in quarter
four) and issuing an audit opinion on them.

General Commentary

The results of this exercise have been reported to Directors
and senior managers in each Department who have been
given an opportunity to comment on the accuracy of the
information. We have not sought to report in detail the
progress against each review / action in this cover report,
further details regarding our exercise have been circulated to
the Panel. However, there are a number of key points as
follows:

e there has been a 26% decrease in the number of
outstanding actions during the period;

o of the 145 actions remaining ‘open’ at the end of the
validation period, 69% (100 actions) have been partially
implemented.

Approximately one third of the recommendations which
remain open relate to Finance and Resources (47), with City
and Neighbourhoods (30) and Property and Projects (41).
The appendix to this report, a copy of which has been
circulated, provides a detailed analysis, but the following
should be highlighted:

o the highest number of high priority actions that remain
open per individual audit relate to Overtime which was
subject to review a number of years ago. While we are
aware that some recent progress has been made in this
area in that overtime is being considered as part of the
HR/Payroll replacement project, this is at a relatively
early stage and the continuing absence of a robust
policy framework presents an ongoing risk that
overtime costs will remain at current levels.

e a number of finance and procurement related
recommendations remain open. Further work is also
required to move on longer term actions relating to the
grant programme.

Good progress has been made in a number of areas including
Belfast Castle and Malone House and Grants (short term
recommendations). In particular regarding grants,
implementation of improved and proportionate controls has
resulted in greater efficiency in processing times. Detailed
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information regarding these improvements has been
circulated to the Panel.

4.0 Financial and Resource Implications

41 None.

5.0 Equality or Good Relations Implications

None.”
The Panel noted the information which had been provided.

External Review of Risk Management Arrangements

The Head of Audit, Governance and Risk Services informed the Panel that, since
Audit, Governance and Risk Services had a degree of involvement in the Council’s risk
management process, it could not play a fully independent role in auditing that process.
As a result, On Board Training and Consultancy had, in addition to reviewing the internal
audit function, assessed the risk management arrangements in order to provide Members
with an independent assurance regarding the process and to identify any areas for
improvement.

He reported that On Board had found that the new MKI system and the significant
ongoing support from Audit, Governance and Risk Services had underpinned an
improvement in the maturity of the Council’s risk management arrangements since the
previous review in 2012. On Board had identified also a number of areas for improvement,
relating to policy, process, review and reporting on the management of risk. He confirmed
that an action plan had been formulated to address those issues, which would be logged
on the MKI Insight system and that it would, upon implementation, be reported by Audit,
Governance and Risk Services to the Assurance Board Audit and Risk Panel.
He highlighted the fact that, although Audit, Governance and Risk Services would be able
to progress some of the issues identified within the review, risk management was, in
effect, a management rather than an audit function and stressed that the key to more
successful risk management was to improve and to integrate the Council’s management
frameworks.

Noted.

The Three Line of Defence Model - Improving Assurance over Corporate Risk

The Head of Audit, Governance and Risk Services submitted for the Panel’'s
consideration the following report:

“1.0 Purpose of Report/Summary of Main Issues

1.1 The purpose of this report is to advise the Audit and Risk
Panel of the planned implementation of a ‘three lines of
defence’ approach to the management of corporate risks.
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Recommendation

The Audit and Risk Panel is requested to note the proposed
approach to implementing a three lines of defence to the
management of corporate risks.

Main Report

On Board has recommended that the Council consider
developing its risk assurance arrangements further (see
previous report), including through the development of a three
lines of defence model. When managing corporate risks, the
Three Lines of Defence is a simple way to communicate and
clarify the responsibilities of various lines of management
with respect to their control responsibilities.

The notion of ‘lines of defence’ probably has its origins in
military planning and sport. However, the origin of the Three
Lines of Defence Model is a little unclear. It appears to have
gained prominence around a decade ago following its
adoption by the former UK Financial Services Authority as the
preferred model for managing operational risk in the UK
financial sector.

Whilst there are many variations of what the model actually
looks like and what each line represents, it can generally be
summarised as follows:

o the first line of defence is provided by front line staff
and operational management. The systems, internal
controls, the control environment and culture
developed and implemented by these business units is
crucial in anticipating and managing operational risks.

o the second line of defence is provided by oversight
functions. These functions provide the oversight and
the tools, systems and advice necessary to support the
first line in identifying, managing and monitoring risks.

e the third line of defence is provided by the internal
audit function. This function provides a level of
independent assurance that the risk management and
internal control framework is working as designed.

It sounds pretty logical but it is not without its critics —

especially in relation to the role of the third line with many
observers questioning whether internal audit should really be
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regarded as a line of defence. Some critics complain that the
metaphor implies three organisational functions working
independently rather than together in a collaborative way.
Others have commented that preventative controls are
necessary to constitute a ‘defence’ whereas risk management
and internal audit functions mostly play a detective role. But
if we don’t get too pedantic about the weaknesses of the
metaphor itself, there are some important principles that we
can take from the model.

The First Line — Front Line Management

Firstly, the front line is really the key to success. Managers are
risk owners. It is the quality of the people, systems and
culture at the coalface that is the main determinant of success.
To use a sporting metaphor, it is often said in football sports
such as rugby league and union that the front line forwards
lay the foundation for victory. Play strong and tight in the
forwards and the rest often falls into place.

The Second Line — Risk Management and Compliance

The second line i.e. the risk and compliance functions, play a
support role. To be effective they need to work with and
support the business. Often management’s role in providing
this type of assurance is not clearly defined or communicated.
This implies the need to provide tools and advice that are
practical, adaptable and effective. Risk management is an
integral part of all organisational processes. It is the role of
the second line to provide the systems and advice necessary
to integrate risk management into key processes and allow the
front line to manage for success. Using our sporting
metaphor, the second line of defence (in those sports that
utilise one), usually plays a multi-faceted role — at times
anticipating what might go wrong up front and being ready to
react whilst, at other times, acting as another set of eyes for
the front line and shouting advice and encouragement when
needed. Sometimes the second line steps up to the front if
reinforcements are necessary and other times it drops back in
cover defence. As well as management arrangements,
Committees in the Council provide part of this second line of
defence, through considering issues, providing challenge
and approving (or otherwise) recommendations from
management.

The Third Line — Internal Audit

Thirdly (and it seems appropriate when talking about the three
lines of defence to make three observations), leaving aside
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whether internal audit is really a line of defence, referring to it
as the ‘third’ line reinforces that internal audit should never be
relied upon as a primary control measure. Internal audit’s role
is largely detective and corrective i.e. detect control
weaknesses or breakdowns and suggest improvements or
remedial action. Quite often in risk workshops managers will
nominate internal audit as a key control. Whilst it might be
flattering that managers see internal audit this way, it is a
dangerous view. Internal audit should never be relied upon or
expected to detect every control breakdown, error or
deficiency. Continuing our football metaphor, if a team
continually relies on its fullback or goal keeper to save the
day, it will lose more often than it wins. Internal audit has a key
role to play but if the front line is relying on it to pick up
everything that slips through the cracks, the organisation has
a problem.

Application to Belfast City Council

Models are really just tools to simplify complex functions and
relationships in a way that makes them easier to explain and
understand. They are rarely perfect and valid for every
conceivable situation. If we bear this in mind, then the Three
Lines of Defence Model can provide a theoretical foundation
for an effective risk and assurance framework. But like any
model, it is only as strong as the people that work within it and
it has to be tailored to the specific context in which the
organisation operates.

Nonetheless, if we view the three lines of defence as critical
components working together rather than in independent
roles, the model has much to offer. The concept of operational
staff and management working in collaboration with the risk,
compliance and internal audit functions to create a multi-
pronged and yet integrated approach to managing risk and
helping to achieve objectives has to at least be worthy of
consideration.

The most obvious area where we can apply this model is to
managing corporate risks. As such it is proposed that we
begin to apply this model to the management of these risks.
AGRS will work with relevant risk owners to articulate, better
understand and develop the quality of the first and second
lines of defence and will (as now) ensure that the internal audit
plan provides sufficient coverage to audit key risks — the third
line of defence. Following this, consideration will be given to
extending this approach across key functional activities. Risk
management reports will be remodelled to provide
information on the operation of the three lines of defence in
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relation to each corporate risk. We also plan, following the
recent external review if risk management, to update the risk
management strategy and training to communicate this
approach to management across the organisation.”

The Panel noted the information which had been provided.

Corporate Risk Management

The Panel considered the following report:

“1.0

1.1

2.0

21

3.0

3.1

3.1.1

3.1.2

Purpose of Report/Summary of Main Issues

The purpose of this report is to apprise the Audit and Risk
Panel of:

a) the Council’s key corporate risks, as identified and
assessed by senior management;

b) the action management has taken in quarter 2 in terms
of reviewing these risks and related actions and the key
issues pertaining to each of these corporate risks; and

c) business continuity management arrangements

Recommendation

The Audit and Risk Panel is requested to note the report.

Main Report

Summary of BCC Risk Management Arrangements

In the light of recent changes to the membership of the Audit
and Risk Panel and following Panel training, it is worth
rehearsing the Council’s approach to risk management.

We are required by statute to have arrangements in place for
the management of risk. Moreover, we need to manage risk in
a fast changing environment to achieve our objectives.
To address this, the Council has a process for identifying,
assessing, managing and reporting on risks at a number of
levels, including corporate, departmental and service / unit
level. In addition, risk management arrangements are put in
place for major projects. The purpose of the process is to
enhance the likelihood of successful achievement of
objectives. By taking effective action, risk levels should
theoretically reduce over time (though it is rarely possible to
eliminate risks).
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Senior management has identified 18 corporate risks, details
of which has been circulated to the Panel. These are activities
that are considered to present the greatest risk to the
achievement of corporate objectives and / or compliance with
key statutory requirements. These have been assessed in
terms of the likelihood of them occurring and the impact if they
did, using a 5x5 scoring matrix, with 5 being ‘high’ and 1 being
‘low’. They are assessed at current and target levels. The ‘gap’
between the current and target risk assessments reflects
action that management considers it needs to take before it
can be satisfied that the risk is managed to the appropriate
level.

Corporate risks are allocated to Directors and, for each one,
the controls that help manage the risks and the additional
actions required to each mitigate risk, have been identified and
recorded on the Council’s risk management system,
MKinsight. There is a requirement for these risks and the
associated controls / actions to be reviewed by risk owner on
a quarterly basis. Directors sign quarterly assurance
statements, personally attesting to their risk management
arrangements and completion of this review.

Audit, Governance and Risk Services (AGRS) monitors
compliance with this process and also audits the management
of key corporate risks as part of its audit plan. The Audit and
Risk Panel has an important role in seeking assurances
regarding both the process and the management of key risks.

On Board Review and Future Reporting on Risk

The recent ‘On Board’ review of the Council’s risk
management arrangements (see separate report) has made a
number of recommendations regarding reporting to the Audit
& Risk Panel on risk management. In the light of this we have
reviewed this report and would welcome Member comments
on the report format and any areas for improvement.

Risk Reporting Follow the End of Quarter 2, 2017/2018

Appendix 1 to this report, which has been circulated to the
Panel, shows the Council’s 18 corporate risks and the
management assessment of these risks. It also provides:

o details of the controls, oversight and audit / review
arrangements in relation to each risk — the three lines
of defence, where these specifically relate to the risk

o the key issues that need to be addressed to manage the
various risks
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¢ whether review of the risk / actions took place at the
end of quarter 2 (‘compliance’).

3.3.2 Key points arising from the quarter 2 exercise and this report

3.4

3.4.1

are as follows:

e management has not proposed any changes to the
assessment of the corporate risks except for an
increase in the procurement risk from a ‘likelihood’
score of 2 to 3 — more information regarding this area
is provided in a separate update on procurement.

e no new risks have been proposed by senior
management in the quarter.

o the risk profile presented is significant and presents
considerable challenges. The key issues pertaining to
each risk have been highlighted in the table in
Appendix 1, which has been circulated to the Panel.

e AGRS audit work during 2017/2018 includes
considerable focus on management of these risks, as
indicated in the table in Appendix 1. We will be
presenting audit opinions / assessment of the
management of these risks to the Assurance Board /
Panel, in particular focusing on the strength of
oversight arrangements (the so called, ‘second’ line of
defence’)

Compliance with process

The table below summarises compliance with the risk review
process for the quarter-end September 2017. While the
quarterly review process is an agreed part of Council
governance arrangements some issues of non-compliance
have been noted, these are detailed in the table below.

Chief Officer Assurance regarding compliance with the
risk management process

Deputy Chief Partial compliance - 2 corporate risks

Executive and have not yet been reviewed:

Director of Finance = Corporate frameworks

and Resources = Procurement and contract
management

Director of City and | Full compliance for the corporate risks.
Neighbourhood
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Services

A major review of all departmental risks
took place in June 17 to ensure alignment
with committee plans and the Belfast
Agenda. Management are aiming to have
all the new risks allocated to risk owners
and action plans developed by QE
December 17.

City Solicitor

Partial compliance — the corporate risks
on Information Governance and
Organisational Transformation have been
reviewed, however Corporate
Communications service level risks will be
reviewed when the new Head of
Marketing and Communications is in
place

Director of Property
and Projects

Full compliance for the corporate risks.

In terms of departmental risks the Director
has committed to undertake a
comprehensive review of all risks in
quarter 3 as many of the risks are now
historic and / or have been affected by
changes in personnel. This work has
been delayed due to other work priorities
and availability of resources.

In terms of high risk major capital
projects, the Director has confirmed that
up to date risk registers are in place.

Director of Planning

Full compliance.

Development

and Place

Director of Full compliance.
Development

Director of City Full compliance.
Centre

In these instances, AGRS follows this up with management to
review the risks, but it does impact on the assurance we can
give Members on the application of the process;
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3.5 Business Continuity Management (BCM)

3.5.1 Business Continuity Management is about being able to
respond and continue with the delivery of key services in the
event of disruption or in an emergency. To this end, the
Council has identified a number of critical services and they
are required to have BCM plans and test these each year.
AGRS checks to see that plans are in place, tested annually
and BCM contacts receive training. AGRS does not however
manage or coordinate the implementation of plans either when
activated in one specific service or across a number of
services in the event of an emergency.

3.5.2 As at mid November 2017, 8 of the 15 critical services have
planned and scheduled their BC exercise for 2017-18.
Management responsible for the remaining 7 critical services
have been reminded of the need to ensure that BC exercises
are planned and scheduled for 2017/2018.

3.5.3 Finally, following ex-Storm Ophelia, the Emergency Planning
team is leading a post-event review to see if there are lessons
to be learned. AGRS and BCM champions have been providing
feedback to inform this review.”

After discussion, during which the Audit, Governance and Risk Services Manager
confirmed that she was working with the Director of Finance and Resources to identify
those elements of the Brexit process which would need to be incorporated into the
Council’s risk management process, the Panel noted the information which had been
provided.

Report to those Charged with Governance

The Panel was advised that the Local Government Auditor had issued her Report
to those Charged with Governance for 2016/2017.

The Financial Accounting Manager, together with Mr. A. Knox from the Northern
Ireland Audit Office, provided an overview of the report, which summarised the
system/control issues arising from the Northern Ireland Audit Office’s audit of the
Council's Financial Statements for 2016/2017. The Local Government Auditor had
certified the statements with an unqualified opinion.

It was pointed out that the Local Government Auditor had, within her report,
identified four ‘Priority 2' areas which needed to be reviewed and responded to by
management. Those related to the alignment of the BELTEL LLP year end accounts with
the Council’s, Pension Disclosure of Belfast Waterfront and Ulster Hall Ltd. Liabilities, the
Local Investment Fund and the General Power of Competence. She had identified also
amendments to two ‘Priority 3’ areas, namely, the narrative report accompanying the
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financial statements and the format of the Belfast Waterfront and Ulster Hall Ltd.
Accounts, in accordance with best practice.

The Financial Accounting Manager drew the Panel’s attention to a document
which had been formulated in response to the Local Government Auditor’s report, a copy
of which was available on the Mod.gov website, which had identified timescales
associated with the Local Government Auditor's recommendations and indicated that the
Panel would be provided with regular updates as those recommendations were being
implemented.

After discussion, the Panel noted the contents of the report to those charged with
governance for 2016/2017 and agreed that the Chairperson and the Director of Finance
and Resources should meet with the Local Government Auditor to discuss a recent media
article in which an Elected Member had raised issues around the operation of the Local
Investment Fund.

2016/2017 Annual Audit Letter

The Panel was informed that the role of the Local Government Auditor was to
ensure that the Council managed its affairs in the context of economy, efficiency and
effectiveness and that public money was properly spent or, in the case of income, properly
accounted for. The Audit Office issued, under Regulation 17 of the Local Government
(Accounts and Audit) Regulations (Northern Ireland) 2015, an annual audit letter, which
each Council was require to publish as soon as was reasonably practicable.

The Financial Accounting Manager reported that the Council had received its
annual audit letter for 2016/2017, a copy of which was available on the Mod.gov site, in
which the Local Government Auditor had confirmed that the Council’'s Financial
Statements for the period had been given an unqualified opinion and that the Annual
Governance Statement reflected compliance with the Code of Practice on Local Authority
Accounting in the United Kingdom in 2016/2017 and with the requirements of the
Department of the Environment. The letter had confirmed also that the Local Government
Auditor was satisfied that the Council had proper arrangements in place for securing
economy, efficiency and effectiveness in the use of resources and that the robust, fair and
consistent management of attendance continued to be a key priority. It had indicated also
that she was planning to issue shortly her findings relating to the Council’s review of its
performance for 2017-2018.

Noted.

Update on Mid-Year Performance Assessment

The Panel considered the following report:

“1.0 Purpose of Report

1.1 This report appends a mid-year status update on progress
made against activities contributing to the 6 Improvement
Objectives contained within our Corporate Plan 2017-2018 to;
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o build the city’s position as a magnet for foreign direct
investment;

o make Belfast a great place to do business by
supporting entrepreneurs and business starts;

o design and deliver programmes to address health
inequalities in the city;

o deliver city regeneration and investment projects;

o deliver the integrated tourism strategy to increase the
number of leisure and business tourists; and

o deliver an integrated approach to employment and
skills

Recommendation

The Panel is requested to review and approve the
Performance Unit’s overall assessment of the status of the
activities contributing to our improvement objectives at mid-
year, as circulated.

Main Report

Background

Part 12 of the Local Government (NI) Act requires Councils to
agree improvement objectives on an annual basis and publish
these in the form of an Improvement. BCC’s Corporate Plan
2017-2018 was agreed by Council in June 2017 and contained
within it was the Council’s commitment to securing
continuous improvement through delivery of the above
6 Improvement Objectives

Legislation also requires that progress be monitored and
reported in an annual assessment of performance which BCC
did for 2016-2017 via the Annual and Corporate Performance
Reports (which were submitted to the previous meeting of the
Audit and Risk Panel). At year end we therefore produce both
areport, together with a more accessible glossy public Annual
Report document, which reflects progress against the content
of the Corporate Plan as a whole.
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The Panel should note that the Guidance accompanying the
legislation advises that our performance reports should:

o form the basis of our next Annual Improvement Report
which must be made available to the Local Government
Auditor by 30th September 2018 and,;

e help inform the content of our next Corporate
Improvement Plan (due by 30th June 2018) in terms
both of ongoing activity and other actions that may
address any shortfalls in the current Plan;

Following advice from the NIAO to refine and make more
specific the ARP’s role in respect of the performance
improvement duty, the terms of reference for the Panel were
updated to include specific reference to reviewing and
overseeing the Council’s framework and arrangements for
performance management and to consider related NIAO
reports on performance and management responses and
actions to implement audit recommendations.

This mid-year report brings together an update on progress
against the 20 activities identified in our 2017-2018 Plan as
contributing to the achievement of our 6 improvement
objectives. It is not a reflection of the full breadth of our work
by any means, but merely an extract from it. The Panel will
note that mid-year updates on progress against Committee
Plans are submitted to the Committee in November and the
information presented today was also reported through that
medium since it is essentially an extract of it.

Finance and Resource Implications

All finance implications associated with the delivery of the
various projects are within existing budgets.

Equality and Good Relations Implications

There are none associated with this report.”

The Panel adopted the recommendation.

The Head of Audit, Governance and Risk Services reminded the Panel that a
training session had been held on 31st October, which had been facilitated by
Mr. S. Mungavin, the former Chief Executive of the Chartered Institute of Public Finance
and Accountancy. The training had been attended by all members of the Panel and had
covered issues such as the changing characteristics of the Council’s governance

Update on Training for Audit and Risk Panel
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arrangements, the importance of effective risk management and assurance frameworks,
performance management and the Panel's effectiveness. A number of areas of
improvement had been identified, including the need for more time to be made available
to consider risk and risk management arrangements, to improve the way in which risk was
reported to the Panel, to build further capacity for Members in relation to risk management
and to consider referring risk control and governance issues, where appropriate, to
Standing Committees for action. It had been recommended also that meetings should, in
future, commence at 12.30 p.m. and that a pre-meeting, solely for Panel Members, should
be held at 12.15 p.m. He confirmed that, should the Panel approve those actions, a report
on the progress of their implementation and their effectiveness would be submitted to its
meeting in June, 2018.

The Panel approved the list of actions, as outlined.

Schedule of Meetings 2018

The Panel approved the following schedule of meetings for 2018 and noted that,
in line with its decision earlier in the meeting to adopt a number of actions arising from its
training session on 31st October, the meetings would commence at the earlier time of
12.30 p.m.:

Tuesday, 6th March;

e Tuesday, 5th June;

o Tuesday, 11th September;
¢ Monday, 22nd October; and

o Tuesday, 4th December.

Chairperson
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